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CHAIRMAN OF THE BOARD - Report

There were three major areas of focus for the Board in 2013-14, on top of the important
work of supporting and guiding the management team in the provision of high quality care for
Hartley residents and clients.

Most importantly, a strong focus for the entire year was the preparations for the introduction
of the National Disability Insurance Scheme (NDIS) from 1 July 2014 in the ACT. The Hartley
management team, ably led by our CEO Eric Thauvette, has been very active during the year
in both preparing Hartley for the changeover, but also working with our clients to make sure that they were
ready for this significant change in the funding and provision of their disability and support services. At
each of its five scheduled meetings for the year, the Board was briefed by Eric on the status of the NDIS
implementation and the Board is quite comfortable with Hartley’s preparations, and how we expect the
scheme to positively affect our clients.

During the year, we joined in an alliance with Sharing Places and LEAD, to better partner with like
organisations in the provision of support services for people with disability. The alliance is a collaboration
designed to help create better pathways for people with disabilities as they navigate support services,
funding arrangements and care plans. Each of the three organisations participating in the alliance retain
management control over their businesses, but we will work together to achieve better joint outcomes from
our respective services provided to our clients.

Thirdly, during the year Hartley integrated with the ACT-based National Brain Injury Foundation (NBIF).

The Foundation experienced some operational problems and, following discussions by both the Boards
involved, a decision was taken by the NBIF to integrate its operations into Hartley. The Hartley Board
welcomes the move, as the resulting footprint of services and physical assets will complement Hartley’s
established services, while Hartley itself will now add support for brain-injured Australians as a key area of
focus for our activities. As a result of the integration, Mr Eric Schick from the NBIF joined the Hartley Board
and we welcome him to the role. Mr Benjamin Battisson also joined the Board during the year in a non-
voting capacity. Benjamin brings significant public and private sector experience to Hartley, and has been
deeply involved as we review our strategic planning documents.

During the year, our Patron, His Excellency Michael Bryce AM AE, advised us that he would be stepping
down from the role. On behalf of the Board, | wish to express our deep appreciation for the wonderful
support that Mr Bryce provided to Hartley in over 5 years as our Patron. The Board is pleased to welcome
Her Excellency, Lady Cosgrove, as Patron of Hartley and we look forward to working with her in that
capacity.

Lastly, | again express the Board’s gratitude to our staff, the management team and our kind sponsors and
supporters. Hartley makes a real difference to the lives of our residents and others with disability in the
Canberra area, and without the support of our volunteers and fund raisers our reach would be smaller.

Geoff Leeper
Chairman Board Directors



EXECUTIVE DIRECTOR’S REPORT

As Hartley enters our 52" year of supporting people with disability we continued to use
p‘__ ._‘ our creativity and dedication to keep thinking and acting anew. This vital contribution to
L ou our success is part of what | have been privileged to witness over the years from staff,

‘y‘ management and the Board.

In 2013-14 we continued to work closely with people with disability and their families
to address unmet need, to provide excellent support services, and to slowly grow the
organisation and make Hartley the viable organisation it has become.

The integration of the National Brain Injury Foundation (NBIF) into Hartley was another example of Hartley’s
dedication to people with disability and the community. Back in 2013 the Board of the NBIF approached
Hartley and suggested that the NBIF be integrated into our services. We have worked closely with them
to enable that process. As a result Hartley acquired Dorothy Sales Cottages including the therapy pool,
Tanderra House, and the op shop in Genge Street in Civic. We are preparing to launch an information and
advocacy service for people with brain injury in the ACT.

With the pending roll-out of the National Disability Insurance Scheme, the ACT Government’s
announcement that it will cease direct support to their accommmodation support services and the closure

of one of their respite care houses led to an influx in enquiries and requests to Hartley from families who
needed our support services. During the year we worked closely with these families to to support them and
increased our respite care availability which was made possible by our fundraising efforts.

The Hartley-FAW Ability Cycle Challenge raised a record amount with over $550,000. This helped us to
expand our supported services and respond to the demand for our respite care. | would like to thank
our major sponsor, FAW Building Supplies, the Department of Health and all other sponsors, cyclists and
volunteers that make this a great event every year.

The Hartley Hall Markets was another ongoing and valuable source of fundraising for Hartley. A big

thank you goes out to our volunteers who help at the markets. Indeed, our volunteer support across the
organisation helps to make Hartley what it is today. Without them we could not provide the level of support
that people with disability need.

During the year we once again focused on strategic planning to place Hartley in an excellent position to
carefully and slowly grow to meet unmet future demand.

The Better Together Alliance continues to thrive as Hartley, LEAD and Sharing Places work closely together
and share expertise and resources to get ready for the NDIS. Helping people with disability prepare for the
NDIS is the main focus of the alliance’s work.

We continue to work with Ability Technology to carry out assistive technology assessments, and offered
support and equipment to a record number of people with disability this year. We thank them for their strong
commitment to our clients and their willingness to travel to Canberra to provide technology and training.

With the outstanding support of the Board and the dedication and passion of staff Hartley is an excellent
organisation that will see people with disability receive better services into the future.

Eric Thauvette
Executive Director



VISION, MISSION AND VALUES

Our vision
Life care options for children and adults with physical and complex disabilities.

Our mission

Provision of high quality residential, recreational, respite and community services for children and adults with
physical and complex disabilities.

Our values
The Board, management, staff and volunteers of Hartley Lifecare value:

Individual potential

The rights of individuals to achieve their maximum potential

Integrity

Respect, honesty and ethical behaviour
towards our clients and stakeholders
Positive Outcomes

The achievement of positive outcomes for our
clients and stakeholders

Accountability

Decisions and actions that are consistent and
transparent

Teamwork

Teamwork that delivers our agreed vision,
desired future and strategic objectives

Paul enjoys his garden area at home

]I Better Together

Sue Healey Sharing Places, Eric Thauvette Hartley
Lifecare, Keryl Neville LEAD and Minister Joy Burch at
the launch of the Alliance




Hartley Lifecare Board

Patron

Her Excellency Lady Cosgrove

We are delighted and honoured that Her
Excellency Lady Cosgrove has accepted
the role of Patron of Hartley Lifecare.

Her official biography lists her personal

interests as art and architecture, nature and
gardens, and she is a keen sports follower. As

the wife of our Governor-General, His Excellency
General the Hon. Sir Peter Cosgrove AK MC, she
continues a recent tradition of vice-regal patronage.

Lady Cosgrove has been actively involved in the
welfare of partners in the defence community

and became the inaugural Patron of Partners of
Veterans Australia. She has worked with numerous
voluntary organizations, supporting aged and
people with disability and endangered Australian
wildlife.

Chairman of the Board

Geoff Leeper

Geoff Leeper is a senior public
servant who joined the Hartley Board
in 2010, becoming Chair in August
2010. Geoff’s involvement with
Hartley began in 2002 through the
Ability Cycle Challenge. He has participated in the
challenge since then, including in the 2013 CEO
Cycle Challenge. Geoff is particularly interested in
the Board’s role to improve life outcomes for Hartley
clients and residents. .

Board members

Tonia Barnes

Tonia was previously the Chief
Executive Officer of Palliative Care
Australia in 2004. She was appointed
to Hartley Lifecare’s Board in 2002.
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Benjamin Battisson

Benjamin is the Principal of
nossittaB Consulting. He has a rare
combination of public, private and
not-for-profit experience acquired alll
over 20 years working within

government, consulting to public and private sector
organisations, and in volunteer and other roles
within community organisations. He has participated
in the Ability Cycle Challenge since 2002. As a
Board member, Ben is supporting Hartley to help
build the management and leadership capability of
our staff.

Harris Boulton

Harris has been associated with
Hartley Lifecare and its preceding
organisation for more than 30
years. He was awarded honorary
life membership of Hartley Lifecare
in 1993. Harris’ youngest daughter lives in one of
Hartley’s residential homes. Harris was chairman of
Hartley between November 2009 and August 2010.

Peter Brown

Peter is a manager in the Australian

Government Attorney-General’s

Department. Prior to this he was a J
police officer for 18 years with the T e
Victorian Police, resigning as an

Inspector. Peter is the chair of the Black Mountain
School Board and Sailability ACT. Peter is married
with four children. Jaimie, the second youngest,
receives respite care with Hartley Lifecare.

Lee Donnelly

Joining the Board in 2010, Lee

has been an active member of the

Canberra community since 1972 and

through his role before retiring this

year as company secretary at the

Fyshwick Markets has supported Hartley Lifecare
for many years. Lee has a colourful and varied
background in management, marketing, and in
television and radio. He is also passionate about
sport, especially rugby league.



Eric Schick
Eric previously was the honorary

Terrence Gallagher

Terry was a senior public servant prior

to his retirement in 2009. He has secretary of the National Brain Injury ]
had a long association with coaching Foundation becoming a member of

people with disability and managing the Hartley Board in August 2013.

the ACT Electric Wheelchair sports Eric is a retired specialist consultant in

team. Terry joined the Hartley Board in 2008. property development, property budget planning

and management, property client representation,

Jenni Heckendorf property taxation and contract dispute resolution.

Jenni joined the Board in 2013. She
has worked in an advisory capacity
to various government departments. Jenni has worked for various

Jenni has a passion for art, particularly Australian Government and ACT
when it involves the equality of all Government departments and began
people with disability. working as an IT consultant in 2012.
Also a board member for Advocacy
for Inclusion, Jenni’s focus is on improving life
opportunities and care for people with disability

Jenni Vincent

Lisa Keeling

Lisa Keeling joined the Board in
August 2010. Lisa is a lawyer with
Clayton Utz and has been involved
with Hartley Lifecare since she first
participated in the Ability Cycle
Challenge in 2006.

Board meeting attendance 2013-14

Board members 2013 2014 Total | out of
Aug Oct Nov Feb April June

Geoff Leeper 4 4 v 4 4 4 6 6
Tonia Barnes v 4 A 4 v 4 5 6
Harris Boulton A v v 4 v 4 5 6
Benjamin Battisson v v v 4 4 4
Peter Brown 4 4 4 4 A A 4 6
Lee Donnelly A 4 4 4 4 4 5 6
Terry Gallagher v v v A v v 5 6
Jenni Heckendorf A 4 4 4 A A 3 6
Lisa Keeling v v v v v v 6 6
Eric Schick 4 A 4 v 4 4 5
Jenny Vincent A v v v v v 5 6

A = Apologies

P = Attended

D = Not a member at the time



HARTLEY LIFECARE TEAM

Eric Thauvette, Executive Director

Eric started with Hartley in 2006 and was appointed Executive Director in 2008.
Eric has extensive experience in managing disability programs, training, autism programs
and administration, both in Australia and in Canada. Eric holds a Bachelor of Sociology.

Liz Alexiev, Disability Programs Manager

Liz manages the Community Outreach Programs. Liz has many years’ experience in the
human services sector in the areas of child care, aged care, youth work, drug and alcohal,
disability support and mental health. She holds a Bachelor of Human Services/Social Science.
Liz has a strong focus on promoting independence and providing meaningful support to
people with a disability living in their own homes.

Helen Falla, Fundraising and Marketing Manager

Helen has worked tirelessly for Hartley Lifecare since 2001 in the fundraising, events and
marketing areas. Helen'’s role includes managing events and all areas of marketing. Helen ran
the fundraising campaign to build the new administration office, Assistive Technology Unit and
training facility.

Rosalie Krause, Finance Officer

Rosalie joined Hartley Lifecare in 2004. She comes from a family transport business and
banking background. Rosalie has previously been the receptionist at Hartley Lifecare and
managed the Hall Markets for many years. She is currently our Finance Officer.

Kathy Le Mesurier, Disability Programs Manager

Kathy joined us as part of a work experience program in 1988. Over time she has worked in
a variety of roles including as a support care worker in a number of our residential homes.
Kathy is now the Disability Programs Manager.

Kate Luck, Finance Manager

Working for Hartley Lifecare since 2009, Kate has a strong background in financial
management for various national and local not-for-profit associations. She has extensive
experience in business and holds an outstanding achievement award.

Amanda Magnum, Receptionist

Amanda joined Hartley Lifecare as receptionist in 2013. Amanda who was brought up in
Canberra, is also studying for a science degree at the University of Canberra.
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Linda Martin

Linda initially started with Hartley Lifecare in 1995. She left to spend time working in the public
service, but returned to Hartley Lifecare in 2004 as Human Resources Manager.

Leonie Mayberry, Hartley Hall Markets Manager and Assistive Technology Coordinator

Leonie started with Hartley Lifecare in April 2012. A fifth-generation Canberran and
business owner for the past six years, she has a strong focus on community and client
service. Leonie is the Hartley Hall Markets Manager and coordinates the Assistive
Technology Program.

Helen Ryan, Disability Programs Manager

Helen has worked in nursing and community services in both aged care and the disability
sectors for a number of years and is an experienced manager. Helen oversees Hartley
Lifecare’s disability services.

Jade Sargent

Jade came to Hartley in June of 2013 to work alongside Helen as part of the fundraising
team. Jade has a Bachelor of Design/Fashion and runs a small fashion label called Sovata in
her spare time. Jade completed a fundraising module during her time at CIT.




DISABILITY PROGRAMS: MANAGER’S REPORT

Hartley Lifecare continues to deliver supported accommodation
under the Family Governance and now co-resident models.
Families meet on a regular basis to review house improvements,
finances, staffing and client care. Feedback about services
continues to have a positive overall effect on improving the
standard of service delivery.

Helen Ryan

The Active Support care model where people with disability are
engaged and participate in their own support is very successful.
Residents enjoy participating in everyday household tasks and are
very proud of their achievements.

Lord Street

Following a Belconnen Community Service energy review, Lord Street house
had upgrades to door seals and pelmets were installed. The house was also
given a heated throw rug, shower timers, fridge thermometer and power boards.
Parents, residents and staff attended an education session on energy use. Golf Day

Regular social outings in Canberra and the region included Australia Day
celebrations, trips to Goulburn and Murrumbateman, as well as picnics by
the lake. Throughout the year, Robyn Rowe Chocolate donated some
delicious treats.

Sailing in the warmer months under guidance from the team at Sailability is
another recreation pastime most clients really enjoy. One young person received
an award for most improved sailor. Another highlight was when Sandra gave a
short speech at a Yowani Golf Club fundraising event. She was then treated to a
ride in a golf buggy onto the range to encourage and thank golfers.

Gladys Lister Street

Gladys Lister residents were thrilled to win prizes again at the Royal Canberra

Show for their art and craft work. Families all got together at furniture stores in
Fyshwick to try out new lounge and recliner chairs for their house. A fabulous
holiday was had at Port Stephens and Jamberoo Water Park travelling there in
their house van.

Phillip catching up with Mum

Everyone at Gladys Lister participated in making a short film at the house for Hartley to showcase its
services. A really enjoyable day was had by everyone who loved hearing the words ‘lights, camera, action’!
They were filmed doing household chores including drying dishes, taking washing off the clothes line and
setting the table. Specialised equipment used in houses also featured in the film clip. The ceiling hoist was
shown in action with staff carrying out a transfer and also using the wheelchair accessible van.

People from Gladys Lister carry out useful voluntary work assisting the Hall
Market Manager to hand out newsletters to stall holders. Mary-Ellen is also a
regular volunteer at the Canberra Times Fun Run at the finish line drink station.

Suttor Street

A film made for ACT Disability, Aged and Carer Advocacy Service about the
Official Visitor Scheme features a person who lives at Suttor Street. Two
others were delighted to win prizes for their art and craft work at the Royal
Canberra Show. Another great year of recreational trips has involved short
trips to Sydney to see stage productions and enjoying local activities in
Rebecca and Mary Ellen at Jamberoo  Canberra area as well.




Langdon Avenue

A new service for Hartley commenced at Langdon Avenue
with a young woman starting in October filling the position
until a co-resident vacancy is filled. The co-resident is a ‘live
in’ position and supports the person with disability to be as
independent as possible. This model gives a person with
disability the opportunity to expand on their existing support
networks and achieve their personal goals.

Staff awards

A cocktail party was held at the Hyatt Hotel to celebrate
the annual ACT Disability Support Worker Awards. Wendy
Millar, supervisor at Suttor Street, won the Long Service
Award-2013. Wendy has been employed by Hartley for 26
years. Here is an extract from Wendy’s nomination:

‘Wendy is an inspiration to others in the community and
those with whom she works talking about her work in the
disability sector always stating it is a wonderful area to work.
She is creative with service delivery ensuring everyone
under her care has appropriate support and fun. She has
the ability to motivate the staff and always gives praise for a
Jjob well done. Patience is always evident and she is a good
listener of those we support, their parents and the staff.

She is always positive and has a tireless attitude to ensuring
people with disability lives are full of experiences and happy.
She gets the job done. Those we support have a nice

time. The staff has commented that she is kind, caring and
dedicated and a wonderful supervisor.’

Flowers, certificates as well as a Westfield gift voucher was
accepted by Zahra Yadzi staff member at Suttor Street.
Gladys Lister Street Team was also nominated for Team of
the Year at the ACT disability support worker awards.

Staff

We continue to train our staff to deliver high standard of
care to meet our client’s needs. Regular training undertaken

included First Aid, Manual Handling, Medication, Bowel Care,

Documentation and Infection Control, Food Safety.

Swimming lessons an important exercise activity

- | - ‘ v
Hartley staff at the Disability Support Worker Awards—

Debbie Miles Howe, Tilley Harper, Melissa Johns,
Zahra Yadzi and Kara Massey.

ACT Minister Joy Burch MLA presents flowers to Zahra

| would like to commend our staff on their professional care over the last 12 months so vital to enhancing
the lives of those we support. Their teamwork and willingness to learn enables us to continue to deliver high

quality services.

Volunteers

Regular volunteers are involved in our recreation programs and home garden maintenance at each of the
houses. Everyone at the houses look forward to greeting the volunteers and are most appreciative of the
time they spend volunteering. Regular volunteers include Susan Ferrier, Bruce Giriffin, Cycle Challenge

participants and Oracle staff.
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DISABILITY PROGRAMS: MANAGER’S REPORT

Hartley Lifecare provides 24-hour accommodation services to people in the Canberra region
with all levels of disability. Many of these people require support with high and complex needs.
Our focus is on providing a high quality service that meets the needs of each individual,
enabling them to have continued choice and control in all aspects of their lives. We provide
this specialised support within the home as well as in the community through social, transport
and recreational opportunities. Our services continue to expand and are constantly evolving to
address the changing needs of the person and disability environment.

Kathy
Le Mesurier

Respite services

Respite offered by Hartley Lifecare is a well-established and long running service. We provide centre based
24-hour respite for people with multiple and high complex needs. This service offers long and short-term
respite for a wide range of ages and requirements. We aim to provide high quality service with flexible
individual approaches to meet the needs of the person and their family. Last year we provided respite for
18 people on a regular basis as well as assessing 10 new enquiries.

Novotel Canberra

This year many of the family members of people we
support have had the opportunity to stay at the Novotel
Canberra through their ‘Caring for Carers’ program.
Parents and carers experienced Novotel Canberra’s
hospitality. They were pampered and treated to one or
two wonderful nights of rest and relaxation including
breakfast at One Restaurant the foIIowing morning The Novotel Canberra really spoils our parents and carers
while their child is supported at Hartley Lifecare’s

respite facility. Respite is much needed by those who

care for a person with a disability. A break provides important benefits. It offers carers an opportunity for
rest and relaxation, helps restore life balance and overall wellbeing, enhances physical and mental health,
encourages a social life, and a gives them time to do their own things.

Volunteers

Once again we had support from various groups of
volunteers. This support is invaluable and provides
much needed assistance in the houses with
maintenance and gardening. A huge thank you in
particular to United Way, Oracle, SAS and Bruce Griffin.

SAS Volunteers hard at work in the garden at Hartley Court

11



Enhanced Service Offer grants

This year has seen many new opportunities for individuals to ready
themselves for the upcoming changes with the National Disability
Insurance Scheme. One of these opportunities was Enhanced Service
Offers. People applied for ACT Government funding to help them pay for
services, equipment or access community programs to improve the level
of support in their lives. The grants gave people more choice and control,
the experience of self-managing their own money, increase their work
hours, access and pay for additional therapies, and have wider access to
the community through individual support.

New bus at Hartley Court

This year we replaced one of the wheelchair accessible buses at Hartley
Court as well as purchasing new and updated equipment for the house. , ,

. . . . ; Julian Barrington from the Good Guys
With the equipment we are able to maintain high level of safety for our Tuggeranong—proud to have supported
clients and provide a safe working environment for our support staff. the transport unit for 10 years

Many thanks to Julian and Liz Barrington from The Good Guys
Tuggeranong who continue to support our driving unit.

Recreation

This year there were some fantastic trips away, including to
Melbourne to see the football, coastal trips that allowed two
people to see family members they had not seen for many
years, and a trip to Queensland with staff to meet up with
family and have a holiday.

Many thanks to the supervisors in the houses who have
assisted in arranging these trips, especially for organising the
hire of equipment and transport. Thanks also to the staff that
support the many individuals with disability who have taken
part in the recreation opportunities.

Enjoyable outings — a Kylie meets
great day out at The Taylor Henderson

National Zoo & Aquarium

Michelle holiday—Australian Open Tennis Melbourne

I went to see the Australian open tennis in Melbourne in January 2074.
It was a wonderful trip and | had six days away. | had two staff go with
me to help. | got to see the winner play.

I went to some great restaurants and had some good nights out.
I also did some shopping.

I got to Melbourne by the train which made the trip much easier and
| stayed at the Novotel in the city. | was close to everything. It was a
fantastic trip.’

... Michelle

12



DISABILITY PROGRAMS: MANAGER’S REPORT

n’ Outreach Program
> : The Outreach Program continues to provide an individualised service to people with disability
. living in their own homes. Services range from a few hours several times a day to 24 hours a
; day 7 days a week, depending on individual need.
|

With the dedication of caring, reliable and passionate support staff the Outreach Program
continues to provide a high level of flexible and individualised support, enabling people to
reach their full potential at home and within the community.

Liz Alexiev

Community and recreational
support

The Outreach Program enables and encourages people
with disability to be involved with and included in their
community by attending activities and programs such
as swimming as therapy, Sailability, gym sessions,
supported employment, art classes and adult
education.

In addition, those we support attend local events in the
ACT such as lunches in and around Canberra, Canberra
Aero Club fun flights, the Royal Canberra Show and
Australia Day celebrations. Along with activities and
programs run locally, several people also went on
supported holidays throughout the year.

Some of these trips were to visit family in Sydney,

a ‘boys’ weekend in Kiama, work trips to Brisbane,
Melbourne and even to Geneva in Switzerland!
Wherever the location, Hartley staff continued to provide
meaningful and tailored support.

David and Jenni enjoying a holiday

Kiama trip
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The Intentional Community
one year on

This residential community was in the dreaming,
planning, creating, establishing and developing
stages for nearly 11 years from conception to birth.
It incorporates the homes of Jackson West, Daniel
Connaughton and Ben Pattrick—three young men
with disabilities who each have a home of their
own, the resulting work and determination of three
mothers who didn’t take no for an answer.

Benambra one year on has proven to be more than
a bunch of townhouses. It represents community
inclusion, comprising of people from a range of
different social, employment and educational
backgrounds who have agreed to be supportive,
friendly and sensitive to the needs of each other and
who want to live in the complex and be part of it.

In the last 12 months the community has had
working bees, gardening days, community BBQ’s,
local bands, trash and treasure swaps, and the
ukulele group of Canberra, to name a few. Along
with the entertainment and events that are held
members have built good relationships with one
another borrowing and offering tools, trades and
services as well as working together to upkeep the
communal garden, reaping the rewards of fresh
herbs and vegetables.

Cuisine Team

Cuisine Team activities occur once a month,

giving all people who access Hartley services the
opportunity to develop strong social connections
through regular outings. Cuisine Team outings
include dining out, lunches, bowling, movies and
barbeques. Ongoing and generous donations from
Hartley’s Ability Cycle Challenge fundraising make
Cuisine Team activities possible.

14

Eric Thauvette, Daniel Connaughton ACT Minister Joy Burch MLA
at Benambra

Cuisine Team outings at the National Zoo & Aquarium guided tour



Assistive technology

During the year two people completed assistive technology assessments. Assistive technology has
improved their quality of life with, for example, access to games, skype, email and social media

Edward’s story of employment at Psych Sessions

‘Since being offered the opportunity to work at Psych Sessions | have learned new things —the differences
in computer systems from eight years ago, built working relationships and improved my financial situation. |
enjoy my workplace. | enjoy the work and like the people | work with. This job opportunity keeps me busy, in
turn building my self-confidence and giving me hope for future employment opportunities.’

. Edward

Edward lives in one of the homes we acquired through integration with the National Brain Injury Foundation.
We are privileged to work with Edward in finding him this employment opportunity.

David Heckendorf—United Nations

In September 2013 David Heckendorf joined a small team of people who went
to the United Nations in Geneva for six days.

Afterwards, he travelled with his sister, Annette, to London and Paris.

David receives support from Hartley through our Outreach Program

15




ASSISTIVE TECHNOLOGY: COORDINATOR’S REPORT

Assistive technology helps people with disability gain greater independence by using
technology to communicate with others and establish control within their own environment.
Providing technology and training leads to new skills needed at home and work and increases
personal independence.

Leonie Partnerships in assistive technology

Mayberry The Hartley Lifecare Assistive Technology Program is in its 8th year. We thank our loyal

supporters— Clayton Utz, Accenture, John James Memorial Foundation and The Snow
Foundation. With their ongoing support we have been able to continue with this important
program, helping our own clients and many others living in Canberra access much needed
assessment, ongoing training and equipment.

Hartley Lifecare partners with Ability Technology, who travel to Canberra from Sydney, to provide dedicated
one-on-one assessments and follow-up training programs. Our program assists individuals to gain access
to education and skills development for the future. Following each assessment the individual is given an
extensive report with recommendations and guidance specific to their needs.

Popular information workshops

The partnership with Ability Technology has also
enabled us to run information workshops open

to the public with a range of topics relevant to
assistive technology. During the year we held
workshops on the iPad 101 with 28 people
attending, and a ‘Technology and the NDIS’
workshop which was also popular. Attendees
included people from other disability organisations,
government departments, clients, staff and

individuals who had previously accessed the
program. Assistive technology uses within the home increase independence

Accessing recommended technology

During the year people with disability who were successful receiving an Enhanced Service Offer grant
meant many first-time people were assessed, many referred by other organisations. Access to devices
such as the iPad tablet as a communication and recreation device has been wonderful. Tablets are not
only a great communication tool but also a fun way for people to play games, take photos and interact
with friends and family.

This year we have also seen a spike in recommendations to individuals needing environmental controls.
Custom designed television remote controls with big buttons for ease of use, GPS wrist watches and
special phone systems are just some of the equipment recommended and provided through the program.
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Speech Output Heavyweights

Proloquo2Go SpeechTree
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Extract from workshop ‘iPads & More’ conducted by Dr Graeme Smith from Ability Technology

Alongside Ability Technology we participated in the ‘Control and Choices Expo’ this year, setting up an
information booth. This was a fantastic opportunity to promote our program to the community and was a
very successful event.

Assistive Technology supporters

The continuing success of the Assistive Technology Program was again helped by the funds raised through
the FAW Ability Cycle Challenge and the Hartley 24 hour Wheel-a-thon events. Both very successful events
raise much needed funds to continue our work and promote our Assistive Technology Program throughout
the wider community.

We are looking forward to continuing our strong partnership with Ability Technology into 2015 to provide
more assessments, information and technology solutions to people who can most benefit from our Assistive
Technology Program throughout Canberra and surrounding region.

Assessments & follow up appointments provided in 2013 -2014

Number of assessments—48

Number of new assessments—25

Number of follow-up appointments—14

Number of Hartley Lifecare client appointments —20

Number of external organisation assessments —28
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Great results
Report by Bronwyn Simpson B. App Sc (OT) Ability Technology

‘Janet’ likes to be as independent as possible, and enjoys her job. Her intellectual disability makes it
difficult for her to remember to do things, or to use complicated technology like a mobile phone or
DVD remote control.

After an assistive technology assessment, Janet was set up with a mCare SOS Mobile Watch, which alerts
her at certain times each day, for example, when it’s time to take here medication and time to finish work.
The watch is also a mobile phone, and Janet can answer calls from her friends and family by pressing a
button on the watch. If Janet is lost or anxious, she can press the orange SOS button on the watch, which

automatically calls her carers and shows them her location on a map.

Janet also loves the phone function with picture dialling, which she can use to call her friends and family by
pressing the button with their photo. A new, simplified remote control also allows Janet to operate her TV

and DVD by pressing large buttons with images.

mCare SOS Mobile Watch

Total Ability supports Hartley

“Total Ability brings the latest high quality driving aids to the market A

through their close alliance with Fadiel ltaliana. The range of —

equipment covers electronic, mechanical and hydraulic systems that "%~ IALABILITY
provide solutions for a broad range of users. Fatigue is reduced,

driver competency is improved, and safety behind the wheel is

increased significantly. Fadiel’s philosophy and 30 years’ experience

in the industry has earned a reputation at the international level for

reliability and quality.’

... Paul Crake, Director, Total Ability

Paul has supported Hartley Lifecare over many years and is working tirelessly to raise
awareness about improved driving aids new to Australia that enable independence for people
with disability.
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FUNDRAISING AND MARKETING: MANAGER’S REPORT

Once again we completed another full and eventful year with many fundraising successes.
Fundraising is hugely important for Hartley Lifecare as funds raised support our mission to
provide high quality residential, recreational, respite and community services for children and
adults living with disability.

Sincere thanks go to generous members of the community who support our fundraising
Helen Falla efforts through events and donations. Many programs simply would not exist without this
ongoing support. On behalf of people we support a huge thank you for your help. Because
of you specifically a respite bed, the transport unit, recreation and improved access to the
community, education and work placement would not be possible. Your support has improved life care
options for many living with disability in the ACT and surrounding area.

We are most grateful for continued support from Accenture and Clayton Utz Foundation to further grow
the Assistive Technology program. Clayton Utz also provide Hartley with many in-kind hours through their
community pro bono program.

John James Memorial Foundation

John James Memorial Foundation has generously supported Hartley across many programs that have
always needed funding across the years. This year we are delighted and extremely grateful to the
Foundation for their support toward the formation of Hartley Brain Injury ACT which will establish an
information and advocacy service for people with brain injury including people who acquire brain injury.

Wheel-a-Thon

The second annual event was held across a weekend
in September with many enthusiastic participants
attempting to ride for 24 hours or tag team with
family and friends across the weekend.

A great time was had by all. A huge thank you goes
to Mix 106.3 FM radio and FAW Building Supplies
who sponsored the event. Also thanks to the many
volunteers who helped across the busy weekend.

Next year we are looking at adding more activities
and different sessions to the event and using the
centre of the track to grow the event.

Outdoor catering

QOutdoor catering events continue to help raise
funds and awareness of people living with disability.
Thank you to ACT Rogaine Association who each
year invites us to provide the catering for their many
events in a variety of locations. These events can
be a real challenge as we provide nutritious meals,
sometimes over a 24-hour period, in remote bush
areas. Logistically challenging, but our wonderful
volunteers rise to the occasion each time.

Thanks also to Bunnings, Fyshwick Markets,
Canberra Airport and Pedal Power for enabling us to
hold fundraising BBQ’s. All outdoor catering events
are run entirely by our large group of wonderful
volunteers.

Volunteers cooking for the hungry shoppers at Bunnings Belconnen
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Volunteers

We are extremely fortunate to have a wonderful group of loyal, dedicated

and hardworking volunteers. Without their support we would not be able

to achieve as much as we do when raising funds at our fundraising events,
running a successful Hartley Hall Markets each month, maintaining gardens and
maintenance on the houses without incurring substantial costs, or enabling the
people we support to enjoy regular outings and social occasions. From all at
Hartley a massive and sincere thank you to our volunteers.

This year we participated in the Volunteers ACT Volunteering Expo held at the
Albert Hall. It was great to meet so many enthusiastic Canberrans looking for
volunteer roles. If you are interested in joining our band of volunteers there is

always a place to help out.

Karen Zellar award recipient Bill Neate Volunteer
of the year
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Volunteers helping at
meal stops

Hartley Op Shop

This year we acquired, through our integration with the National Brain
Injury Foundation, an Op Shop located in Genge Street, Civic. The
Op Shop is run entirely by volunteers. We are seeking keen people
to help out on shifts across the week to ensure the Op Shop can
continue.

Although the shop only has a small space for clothing and bric a
brac we are able to alternate products quite often as we use part of
the Hartley administration building to store items. So on each visit
you will see many and varied items for sale. Clothing donations can
be brought to our office at 6 Hodgson Place in Pearce for sorting.
Unfortunately we cannot accept electrical items.

Hartley—FAW Ability Cycle Challenge—
another record set

Yes, again another record has been set! An outstanding effort by
participants, sponsors, volunteers and the many supporters of the
event within our community have yet again excelled themselves with
an incredible result of $576,000.

The event was once again sponsored by FAW Building Supplies as
naming rights sponsor. Thank you to Michael Agnew for his ongoing
support. Michael experienced the event first hand this year with his
participation in the CEO Challenge, a one-day ride from Jindabyne to
Charlotte Pass and return to Jindabyne.

Other major sponsors included Australian Government Department
of Health, Fyshwick Fresh Food Markets, The Good Guys
Tuggeranong, Clayton Utz, Accenture, Medibank, CSC, Rural Funds
Management, NetApp, EMC, Nous Group, Aspen Medical , and On
The Rivet Cycle Tuggeranong & Phillip. Jindabyne Sport & Recreation
Centre and Canberra Greyhound Racing Club were new in-kind
sponsors this year and both made valuable contributions towards
the success of the event.



‘Jindabyne Sport and Recreation is a proud supporter of the Hartley-FAW Ability Cycle
Challenge. The centre has hosted the event for the past 13 years and has observed the event
grow over this period. It is a pleasure to host the event and work with the event organiser each
year. All the staff at the centre look forward to working on the event weekend. We look forward
to maintaining our involvement with the event well into the future.”

... Steven Manning
Centre Manager
Jindabyne Sport and Recreation Centre
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Teams once again took every opportunity to help raise funds throughout the year and excelled on the day.
They are wonderful ambassadors for Hartley, helping to raise awareness of people living with disability.

During the event, they were rewarded with beautiful weather and a fitting ‘poem’ written especially for

them and read by Sally Richards at the celebrations on Saturday night at Jindabyne. The poem is on our
Facebook page and website. A lot of fun, many a personal challenge and personal bests were experienced.
At the same time it took hard work and determination by every person involved in the event. Thank you to
the participants, their families and friends who all supported in one way or another.

Teams who participated this year:

eStage 1—Clayton Utz, Resolution Cogent, Rural Funds Management, On The Rivet, Medibank Health,
Unlikely Partners, Nous Group and Team Pill

eStage 2—Accenture, CSC Defence, Fyshwick Market Tandem Team, JLS Express Hartley, The Allstars,
PSC Insurance and Fortinet Flyers

The CEO Challenge was well attended this year with 12 riders who tackled the ‘uphill’ section with much
gusto. Thank you to those who participated in this section of the event and helped to raise a formidable
$26,545.

Cheer squads from each of our houses travelled to the Bredbo and Cooma meal stops to cheer on and
thank the participants and volunteers. This year’s event Ambassador, Carl Fish travelled up to Jindabyne
and gave a memorable speech on Saturday night, with Sally Richards as the guest speaker. Both made a
big impact sharing their experiences from two different perspectives on living a life affected by disability.

Of course the event could not take place without the continued support from the NSW Police, RMS, the
Cooma-Monaro, Jindabyne and Snowy River shire councils, NSW National Parks and Wildlife, Canberra
Greyhound Racing Club, Cycling Australia and the Jindabyne Sport and Recreation Centre.

| would like to personally thank the large group of volunteers whose help ensures the event runs smoothly
and safely. They put a massive effort into their varied roles.
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Other donations, functions and community support

Hartley is always extremely grateful and humbled that we receive such widespread and unconditional
support from the local community. As usual there are so many to list, but a special mention must go to FAW
Building Supplies, Dino Nikias, John Lafferty Photography, Julia Piccoli, The Hellenic Club, Canberra Toyota,
Oracle, SAS, GIO, Marsh Pty Ltd, Brumbies and Hughes Mechanical.

Support those who support Hartley - Special recognition

The Hellenic Club

For many years The Hellenic Club has supported our organisation across many
events that require a special venue. The Hellenic Club generously waives the
room and equipment hire fees for trivia nights, gala dinners, book launches and
client functions.

The staff is always more than attentive to our needs and the event management team
exceptionally helpful.

Thank you to The Hellenic Club for your ongoing support

The Novotel Canberra

- Over the past two years Novotel Canberra management and staff have
warmly welcomed the recipients of the “Caring for Carers” program
developed by Novotel Canberra for Hartley Lifecare. The Novotel
Canberra go out of their way to ensure a smooth booking process and
take exceptional care of our parents and carers to make sure their respite
time is optimised. Respite is much needed by those who care for a person with a disability. A
break provides important benefits not only to give carers an opportunity for rest & relaxation
but also to help restore life balance & overall wellbeing, enhance physical & mental health,
encourage having a social life, and a time to do their own things.

A very colourful event—the inaugural Colour Run Canberra

Hartley Lifecare was accepted as one of the feature charities in Canberra’s very first Colour Run event.
Not only did the event enable us to raise funds but also helped to raise invaluable awareness about our
organisation to the 5,000 entrants. Thank you to the organisers of this international event.

Hartley Website Facebook and Twitter

Over the last year we have ventured into social media as a way to tell our story and help raise awareness
about people living with disability. Please like us on Facebook at www.facebook.com/hartleylifecare and for
those of you who Tweet follow us https://twitter.com/Hartleyl ifecare for all the Hartley news and events.

Recently we have launched a Hartley Hall Markets specific Facebook page www.facebook.com/
HartleyHallMarkets . Here you will find up-to-the-minute information about each month’s market and stall
holders. The talented Julia Piccoli continues to work closely with Hartley in these areas. John Lafferty,
Hartley’s loyal volunteer photographer, updates photos for use across all the mediums. Thank you to both
Julia and John who offer their expertise as in-kind donations.
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HARTLEY HALL MARKETS MANAGER’S REPORT

Hartley Hall Markets are held on the first Sunday of every month,
excluding January at the Hall Showgrounds. The markets are key to
our fundraising efforts to supporting people through our programs
and services. These funds are generated through stall holder fees,
gold coin entry donations from the public, and our food stalls. Our
fundraising food stalls at the Hartley Hall Markets comprise two
canteens, two BBQ'’s and one Hotdog stand, all staffed by volunteers.
The markets average 220 stallholders and up to 3500 visitors each
month.

Leonie
Mayberry

Invaluable support for market days
The best fresh produce is

As well as gate collectors, we always need extra volunteers to help us at the available each month at the
markets. Our long standing relationship with Radford College is invaluable to the Hartley Hall Markets
running of the monthly market. On average 15 Radford College students work as

volunteers each market day. | would like to formally thank the school, the parents

and the hard working students. Every student volunteer from Radford College is respectful and participates
with a beaming smile throughout the day, even when they are doing the dirtiest jobs.

We also have fantastic support from Lake Ginninderra and Biralee Scout groups, as well as from Territory
and Municipal Services, Hall Progress Society, Brumby’s Bakery, Toms Fresh Fruit Belconnen, and Mikes
Meats Fyshwick. All supporters, volunteers and local businesses provide extra workers and supplies that we
really need to keep the markets going.

o
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Relaxing stroll through the many varied stalls at the Hartley Hall Markets
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Promoting the work of Hartley Lifecare

The Hartley Hall Markets gives us an opportunity to share with the public the services our organisation
provides within the community. Every month three young ladies we support, Carol Jayne, Rebecca and
Katie, accompanied by their support worker, help me distribute the monthly newsletter to stallholders at the
markets. Many more people we support look forward to visiting on the Sunday to have lunch and enjoy an

outing to the markets.

At the Markets we tell people about other events that are happening at Hartley Lifecare. Dedicated stalls
are set to promote fundraising events such as the Hartley 24-hour Wheel-a-thon, and the Bang on a Beanie
campaign. We also put promotional signs about Hartley events on vacant stall sites. These efforts foster
awareness about our organisation and we will continue to use the markets in the coming year to publicise

future Hartley fundraising events.

Later in the year we are launching a dedicated Hartley Hall Markets
website. In 2015 we will also plan to introduce an online automated
system for booking stalls. This will help to free up the Market Manager
from manual booking processes and improve the public’s perception of
the markets as a professional and progressive event.

Spreading Christmas cheer

Christmas Hartley Hall Markets are always our busiest. This year we had
292 stalls. Thank you to Scott Youngs who dressed up as Santa and
wandered through the markets spreading Christmas cheer.

It was only fitting after such a big month that we hold a special end of

year celebration to thank our long-serving Hartley Hall Markets volunteers.

This group of 16 very committed people, some having volunteered for
over 20 years, were formally thanked at a Christmas dinner held at Yarrh
Wines Murrumbateman, a magnificent location. Long-term supporters
Neil McGregor and Fiona Wholohan opened their winery for us to enjoy
a memorable evening. Their hospitality and generosity meant we could
host a perfect evening and thank each and every one of our dedicated
volunteer team for their contribution to Hartley Lifecare and the Hartley
Hall Markets in style.

Through extreme weather conditions, 39 degree temperatures in
February, rain outs and ground closures in April and May, mud, sunshing,
sleet or snow the Hartley Hall Markets is an iconic event. | am privileged
to be involved with running the Markets for the past two years. It is an
honour to have worked side-by-side with all the volunteers who make it
possible to hold 11 markets a year and continue to raise much needed
funds for our organisation.

In 2015 Hartley Lifecare will celebrate 27 years running the Hartley Hall
Markets. Make sure you set aside the first Sunday of every month and
come out and soak up the atmosphere and festivities that are the Hartley
Hall Markets.
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Santa and his helpers at the markets

Hall Showgrounds are a beautiful setting
and create a fabulous atmosphere for the
Markets each month



OUR SUPPORTERS

Principal sponsors

UILDING

S UPPLTIES

J

John James Foundation

\\‘\ ¢

Rural
Funds
Management

Other supporters
ACT Department of Sport
and Recreation

ACT Rogaine Association
(ACTRA)

Arcidiacono Optometrist

ASG Group

Aspen Medical

At Home Landscaping Pty Ltd

Australian Government
Department of Defence

Barlen’s Event Hire

Bruce Griffin

Brumbies

Brumby’s Bakery, Lyneham
Bunnings

Canberra Aero Club
Canberra Airport

Canberra Greyhound Racing
Club

Canberra Southern Cross Club
Canberra Toyota

centreRED IT

CEA

HIHMB PROPERTY DEVELOPMENTS m»i=

SIAMOND

Australian Government

Department of Health

medibank

CLAYTON UTZ

JULIAN BARRINGTON
TUGGERANONG
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2
EMC

Go further, faster

CGl

Cogent Business Solutions

Cooma Monaro Shire and Snowy
River Shire Councils

Cycling Australia

First Aid Services Australia
FITAbility

Fuiji Xerox

GIO Insurance

Hall Progress Association
Harvey Norman

Hellenic Club

Hertz

Hughes Mechanical
Hewlett-Packard

John Lafferty Photography
King O’Malleys Irish Pub

Lake Ginninderra & Biralee
Scout groups

Marsh Pty Ltd

Mikes Meats, Fyshwick

Mix 106.3 FM Radio

Meyer Vandenberg Lawyers

National Capital Motors
National Zoo and Aquarium
NOUS Group

NSW National Parks and
Wildlife Service

NSW Road & Maritime Services
NSW Police

Oracle

PSC Insurance

Radford College

Resolution Consulting Services
Richard and Joan Milner

SAS

Tom’s Super Fruits, Belconnen
Fresh Fruit Markets

Total Ability

United Way

Websites by Julia

Weston Creek Rotary Club
Whalen Image Solutions
Yarralumla Bakery

Yarrh Wines
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The Hon. Bill Shorten MR, Leader of the Opposition, Jenny Macklin MP and Gai Brotmann MP visit Hartley Court
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INDEPENDENT AUDITOR'S REPORT TO THE
MEMBERS OF HARTLEY LIFECARE INCORPORATED

Report on the Financial Report

We have audited the accompanying financial report of Hartley Lifecare Incorporated (the
association), which comprizses the statement of financial position as at 30 June 2014, the
staterment of profit or loss and other comprehensive income, statement of changes in aquity
and statement of cash flows for the year then ended, notes comprising a summary of significant
accounting policies and other explanatory information, and the certification by members of the
Board on the annual statements giving a true and fair view of the financial position of the
association,

Board Members Responsibility for the Financial Report

The Board Members of the association are responsible for the preparation of the financial report
that gives a true and fair view in accordance with Australan Accounting Standards - Reduced
Disclosure Requirements and the Associations Incorporation Act 1991 (ACT) and for such
internal control as the directors delermineg is necessary to enabde the preparation of the financial
report that is free from material misstatement, whether due to fraud or ermor.

Auditor's Responsibility

Qur regponsibility is to express an opinion on the financial report based on our awdit. 'We
conducted our audit in accordance with Australian Auditing Standards. Thosa standards requing
that we comply with relevant ethical requirements relating 1o awdit engagements and plan and
perform the audit to obtain reasonable assurance whather the financial report is free from
material misstatement.

An acdit involves performing procedures to obtain audit evidence abouf the amounts and
disclosures in the financial report. The procedures selected depend on the auditor's judgment,
ingluding the assessment of the risks of material misstatement of the financial report, whether
due 1o fraud or arror. In making those nsk assessments, the auditor considers internal controd
relevant to the association’s preparation of the financial report that gives a true and fair view in
order o design avdit procedures that are appropriale in the circumstances, bul not for the
purpose of expressing an opinion on the effectiveness of the entity’s intermal coniral. An audit
also includes evaluating the appropriafeness of accounting policies used and the
reasonabdeness of accounting estimates made by the directors, as well as evalualing the overall
presentation of the financial report.

We believe thal the audit evidence we have obltained is sufficient and appropriate to provide a
basis for our audit opinign.

Liability imited by & schoms spproved under Professional Standands Legisiation
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INDEPENDENT AUDITOR'S REPORT TO THE
MEMBERS OF HARTLEY LIFECARE INCORPORATED

Qualification

It is not practicable for the association to maintain an effective system of internal contral over
cash recaipts until mitial entry into the accounting records. Accordingly, our auvdil work
performed in relation to receipts was limited to the amounts recorded

Oipinion

Im our opinion, except for the effect, if any, of the above qualification, the financial report of
Hartley Lifecare Incorporated is in accordance with the Associations Incorporation Act 1991
{ACT), including:

(i) giving a true and fair view of the association’s financial position as 30 June 2014
and of its performance for the year ended on that date and the other matters
required by Section 72 (2) of the Associations (ncorporation Act 19871 (ACT),

{ii} we have oblained all the informafion and explanations required,

{iiny complying wilh Ausiralian Accounting Standards = Reduced Disclosune
Reqguirements and the Associations Incorporation Act 1997 (ACT), and

{iv) proper accounting records and other records have been kept by Hartley Lifecare
Incorporated as required by the Associations Incarporations Act 1987 (ACT).

——
Shane Belichambers, FCA Canberra, ACT
Registerad Company Auditor Dated this< (day of September 2014

BellchambersBarrat
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HARTLEY LIFECARE INCORPORATER

STATEMENT OFf PROFIT OR LO=5 AND OTHER COMPREHENSIVE INMCOME
FOR THE YEAR ENDEDR 30 JUNE 2014
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Other comprehensive income
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Other comprehensive income for the year
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HARTLEY LIFECARE INCORPORATED

STATEMENT OF FINAMCIAL POSITION
AS AT 30 JUNE 2014
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HARTLEY LIFECARE IMCORFORATED

STATEMENT OF CHANGES TH EQUITY
FOR THE YEAR ENDED 30 JUNE 2014

Asset Propased Hartley
Revaluation Residentlal Foundat|on
Reserye Care Cenlte ResServe

Reserye
5 ¥ §
Balance at 1 July 2012 2,325,397 225,720 513,40K

Arahib er Lhe yaar r - -

Balance at 30 June 2013 £,325,5397 225,720 212,403

Prodit 1or Lhe yaar
Fevaluation adjustment [Z23, 574y

Ealance at 30 Jupe 2014 £,001,582 225,720 5120

Retained Total
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L -3
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1%6 4754 156 402
(323745
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HARTLEY LIFECARE INCORPORATED

STATEMENT OF CASH FLOWS
FOR THE YEAR ENMDED 30 JUNE 2014

CRSH FLOWS FEOM QPERA TIMNG A0V LLS
RrCepls romn cusborers

Faymenls w suppliers and emplopaes

CET dremmitted Lo 1he ATSO

Interest recaived

Met cash provicder by opearating actiwities

CASH LOWS FROM INVEST.NG ACTIVWITIES
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HARTLEY LEFECARE INCORFORATEDR

MOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUMNE 2014

hote 1. Ssummary of Significant Accounting Falicies
Basis of Preparztion

Hartley Lifecare (KEDR) Incorparated has ¢lected Lo carly adopi the Austrahan Accounting
Standards - Feduced Qisclzsu e Roguirements as seb aut . &&SE 1053 Apavcaiisn af
Pers af Austraion Accagnding Stoodards and AASE 2010-2: Amoadments to Awslrahan
Accouning Standards ansng fram Roduced Duscinsure Boguremments, Accarcingly, the
assmc:alon Nas akso carly adopled SASE 2011 -2 Armondrients 1o Ausiahdn ACTSwoling
Stanogrds Feesing o (e Trans- Tosmon Coneer Jemce Prajoct - Boguced Deaolaspeg
Foguwremenats and 8856 2012- 70 Ameodrtey)is (0 Australan Accouning Standards
aresarrey froor Redveed Oreclosure Reguirerrionts in respeck of ASSE 20D10-6: Aureadments
te Ausiralan Accounbng Slandards - Crseidsures on Tradstors of Fingnoal Assets and
ARSHE 201 5-9: Amondrreily to Austredar Scoouiliog Standards - Priseilalon of JEems
CF Crmrer Soerpe cR e frooer e,

The firandal slalements are grrtral purpsse firzncia! statermaals Bal have beon
prepered ir astordanace wilh Aostralian Aceaunticg Slardards - Redased Disclasarn
Roegquirermaels of the Auslralian Accounting Slancards Soard (AASEY ard 1he Associaios
Incorporetion Reform Aol 2002, The ascociation is 8 not-fer-profit enliby Tor linaocial
repGrbirgg purpdses under Soslralian Accourntng Slandard .

Auslrelian Accounting Slardards swel ool gecoankbing policies that Lhe AS85E has Sonceluded
would rosult wn Financial stakemerts contaning relevant ard reliakle infarmation abaut
Lransaciions, awants and cardtions. Matenal accaunt ng paboes adepted in 1he
preparation of the financial statemants are presented below and have boan consislontly
applied unlags stated ctherwise.

The financial slalaments, except ‘or the cash fow infarmat.on, Bave el Srepared an ap
accruafs basis and are nased an nistorical costs, medifed, where applicable, by the
measuremeant at fair vaiue of selected nan-current assets, financial as=set= and Financial
Lahilil &5, The amaunts presenten in the financal statements have been roecnded o the
nuearest dollar.

The hinancia statements wera aulhonsed for issue o7 28 Septermber 2014 by Lhe mermbers
of e assacial-on.

aAccounting Policies
(aj) Income Tax

Hartley Lifecare [nporporeted is exempt from o income tax dee o the exempbion
qrarked under sectingn 50-35 af the faceme Tax Assessreal 1997, a5 amernded.

(k] Property, Plant and Equipriant
Each class af proparty, plant and equipment is cerriead at cost or fair walne as

indizated less, where apphicable, any accurulated degreciatior and any impairmant
lasaes,
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HARTLEY LEFECARE INCORPORATEL

NOTES TQO THE FINANCIAL STATEMERTS
FOR THE YEAR ENPED 30 JUNE 2014

Mote 1. Statement of Significant Accountmg Pollckes {continued)

{b}

Froperty, Plant and Equipmeant {continued)
Flant and egulpiment

Flanl and gruenmenl are massored on Lhe cost Gases and are therefane carned at
cest less acoumulated depraciation and any accomaoiated imoarment os<es Dand
angt puildngs are measursd at fairwalge. [n the svant the carmying amounl af plant
ang equipmaentas greater that the esbimated recoverabie amount, the

CATY LG amaunt s wokken down nrumediately to the estimated recowverable amaunt.
S rnpaerenl lesses reeadgnsed  ailbhoer e prc:-l’nt ar oss or as a vallatn
doecrease of the imparrment lasses alate 1o 3 revalued asget, A formal assessment
of racoverakle amannt is made waen impairmert ndicalars ae presenl Crefer Lo
Note 10d) far details of impairmeant ).

The cost af fiked assets constrygcted within the associalion includoes Lhe cosl of
matenals, direct labour, boredwing costs and an approgriate prepertion of Fxed and
varlable averheaos,

Subsequent Cosbs are acluded in the asset’s carmying amount or recognised as a
seoplate asseb, at apprapriate, only when it 5 probable that fufure ecanomic
Bemufits ascociabed wille Lhe kem will flow o the assocanon and the cost of the
item can Be meaturad reliably. All othar repairs and maintenance are charged Lo
rthe statement af comprehensive ncama duerning the linanciad pariod o owhich Loy
are ingurrad,

Depreclation

The deprecable amount of al° frged assets, inclidng buldings and captatised lgnse
assclts, s depreciated on @ straght-hne basis over the asset’s useful life
ca:preneng from e Lime Lhe asset is loeld ready for use, ceasehold nmprovements
are depreciabed over the shorter of either thoe unexpired period of e ease or the
egtimated yseful lives of the improvements.

vand owined by Hartley | fecare Inoorporoted was revalned as at 1 duly 2004,
Auldings owned oy Hartley Lifecare Tnoorparated weare revalued as at 1 Inly 2014,

The deareciation rates used for each class nof depresiable asset are:

Clzss of Fixed Assel Depreciation Rate
Motar vehicles 150 - 25
Furmlure and quiprment LBML - 3313

M assels residaal valoes and osefe hves are rewiesed ard adjested, of
appropriate, of the eod el vuch reparlionyg persd.

Gains and lnsses on o disposais are daterminad gy comparting iraceeds wilh tha
carrying amodrt. These gars and 128565 are recogmised 0 profit or 1936 in the
parad iewtnch Ly accur, When revalued assets are salc, amaonts inglades o the
revalualion relating o Lhat assel are lransferred 1o retaned surplus,

11
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HARTLEY LIFECARE INCORFORATED

HOTES TO THE FINARNCIAL ETATEMENTS
FOR THE ¥YEAR ENDED 20 JUNME 20014

Mote 1, Statement of Signiflcant Accounting Polleies [continued)

(=)

Fioancial Instruments
Initizl Recognition and Measurement

Frmaneial assets and firancia’ hakilbes are fecagrised whoe the anbity Bocomot g
party o Lhe cantraciual provisions la the insktrommenl. Tor hinanoial asseks, this s
vguivalenl 1o Lhe dala Lhat Lthe association commils ivsell La eiller porchase ar sell
ther as<at fi.e. trade date acoounting 15 adopted; .

Financial instroments are nubally measured atl fair value plus transacton cosks,
Cxcopl where Lhe mctroment 2 classfied "at far value thoaugh prafit ar oss™ m
whuch fase transaction casls ara recognised immediately as expenses in profit or
lass.,

flascification and Subsequent Measurement

Franzal malrsmoenls are subecquenlly measuned al eithor far waioe, amarbesed
cust using 1he elfeclive inleresl rata methad o- cost, Fafe vafoe ropresents Lhe
Aamount far which an asset conld be exchangad o- a liabildy setlled, batwaan
knowledgeable, willing parties. Where availabla, quoted prces in an active market
are wsed ta deternune fare walue, 1n other orcuamstarces, valuation techmiques are
adopted,

Arroiigec’ ooyt is The amount al which the financial ussel or Trmancial Siabilily is
measured at initial recognit:on less principal repayments and any redoction for
impAarrmens, and adjusted for any cumulatwe amortisation f the differance
betwaen that imha! amount and the matunty amaunt calcdalated Lsing the efective
eterest orelhed.

Thu exflezetiea ivadweres! st o is psed to allocate interest incomsa or milereas] eapense
ove- the relevant period and is eguivalent te thme rate that esagtly discounts
estimated future cash paynrents ar receipts [including fees, ransaction costs and
ather premioms ar discaunts) throwgh the expected Efe (or when this canngt be
aohidaly predicted, the contractuat term? of the firanaial mstroment te the fck
carrying arnsunl of Lhe fimanciab asset or Tlinanoel liabihby. Revisons o cspected
‘uture net cash flows will negessitate an adjLstment te the carrying amount with a
carsequantial recogmution of an inconme or gypense itknin arefit ar loss.

Farr walue s delonmened Bazed an corrent o oprces far alt quoted investments,
Valualon lechrigques are applied e deterrmine the fairr waloe for all wntisted
sacurtties, ircluding recent arm's  length transacrions, reference g simiiar
nztruments and ophion prging aodels,

The assacialion dages not designate any inkerests in subsidiares, aszecates or went

werlare entibivs as beirg sabjact 10 the requeraments of accoanbing slandards
spegilically applicakle (o fimencial instruments.

12
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HARTLEY LIFECARE LMNCORFORATED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 20 JUNE 2014

Statemant of Slgnitlcant Accounting Policles {(continued)

{c} Financial Instruments [continuad)

Classification a2nd Subseguent Measurement {continued)

.

fr.

.

Finagnod assets @ fave value Larcugh arofl or losgs

Financial assets are classified at “fair walus thraoch profib or Foss™ whoen Lhey
are neld For tradng for the purpose of shart-term profit taking, darivatves
nak held for redqing purposes, arwhen thay are designated as such to awoid
An Accounizg ausmatcl ar Lo enable porformance @valuation where a2 group
of hinancial assels is rmanoged by oy rdnagernent oossanel on g far valoe
hasis in accordance with a dooumentad rsk omanagemant o inyestment
strateqy. Such assets are subsequently measurad at fair value wilh charges
N Ca7rying amouat beng oncluded noprofit or lass.,

LiraArds ard receivabias

Leans and receivables arm noq-derivalive firencis assols with Need or
dete-nunahle payrnents that are not quoted 1n a0 active markst and are
subsoguently measured at amarbsed cost, Gaing or losses arg recognisad in
praht oo 925 Lhrough Lhe amorbisation proc2ss and whaen the imancial assest
15 doerecogrised.

Hefd-do-rmalonifp rrvesdonenls

Helel-to-maturly mveslimenls ane non-denvatwe mnancial assets that have
fiwed matarities and Nxed o dotermmable payrments, ard 1T s the
annacialion’s intenticn to qald thesa mmvestinerts Lo Fatanly, They aro
subsequently meas red at amartised cost. Gains ar [osses are recognises in
orofit ar loss thraugh the armeorbsabion process and whaen the financial assat
g derccogrisnd

Apdiapie for-sale fnanoal assets

Svdilable-lor-sale inwveslmenks are nen-dervalivge Timascal assets that are
either not capable of being classifed nto oer eabtegaories of finandial assots
due [ *hair magure or they are designated as such by management. They
camprize mwestments in the equity of other entitees whare therg is neithe-
A fxes maturty noe Axed or dobor inaale paymants.

They arg subsequently measored at bair wvalwe wath any remscBeordiments
giher than impairrnent lpsses and foreign exchangs gains and  osses
racsgrised w ather comprehensive acome. When the finangial asset is
derecegrused, the cumulative gain or 1055 o taming Lo Lrat asset provigasly
ragogrused i alher Somprebengive meame £ reclassfied ta arafit ar loss,

Awailableg Far sale Fancial assels are classificd o5 non-corrent 255008 weboen
they are expectes to e sold within 12 manths aftar the end of the reporting
perad. Al ather avacapie-fior-zale financ-al assets are classified as cur-ent
ASS0[E.
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HARTLEY LIFECARE IMCORPORATED

NOTES T THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 20014

Mote 1. Staternent of Significant Accounting Policles (continued)

{ch

Financial Imstruments [continued]
Classiflcation and Subsegquent Measurement {continued)
W Firmroaeiend Seerlatiidies

Non-derivative finAancial liahilities are subsenquanthy measared al armorbesed
cast, Gains o losses are recogrised in profit or loss thraugh 112 amortisation
process Jrd when the fionaraal halkihby s derecagrises,

fmpveirinant

AL the end of each repoting period, the association asseszes wielher Lhere s
objoctve evidorce that @ finangial asset has 7oen imaaired. A financial ssset (or a
gradp of fmancal asseks) s decaed ta ke impaired of, and only o, there is objective
evidurce of impairrmenl as o rexuoll of ane or more cyeats (3 U1oss cvent”™) hawving
occurred, which has an impact on the estimated fulure eash floss of the fnanclal
asset{sl,

In the case of available-for-sale financial assets, a signifcanl or proloenged dechne
i the market waluc af the mstrument s considered o constitute A loss ewent.
Impairment osses are recognised in profit or [oss Immediately, Alsa, any tumu:ative
declie im0 Tar walue previouosly recogrnscd o ather comprehensseg Ingome 15
reclassified into profit or lass al thss point.

Tn the case of financial assets carrigd at amartised cast, Toss events may irclode:
indicatinns that the cebiors or a groep of debrors are experencing sigrficanl
fnancial difcualty, defaualt ar delinquency m enterest gr pringipal payments,
indications thal Lhey sl erber bankruotey ar ether finanoal recrganisation; and
changes in arrgars &r economic conditicns that socrreiate with defawes,

When e terms of finanoal assets thal woald slhersse awe beon past dac ar
impaired have been renegotiated, the asscciatior recogniszes the mparment for
seich fimangial 2ssets by taking inte agcownt the enginal terms as if the terms have
aet Leer senegoblated so that the loss ewents that have goowrred are dely
cansmdered.

Dererognition

Hinangal assets are derecogmsed when the contractual right to receipt of cash flaws
cxpres or bhe assel s transferred Lo another parky wherely the cptity no onger
hasz any significant cantinuing irvolvement in ke nsks and beaefits assasiated with
tne asset. Financial linbilil.es are derecognised whoen Lhe related abhgations ane
disclharged o cancelled, or hawe 2xpired. The difference between the ca-rying
ameuil of the financal aability exbingusshed ar transferred to anather party and
the fair value of cansideraton paid, ncluding tne transfer of ron-cash assets ar
lishilitiez= assurmed, 5 recognised in preht or foes,
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HARTLEY LIFECARE INCORRORATED

MNOTES TO THE FINAMCIAL STATEMENTS
FOR THE YEAR ENDED 30 1UNE 2014

MNoke 1. statement of Sionificant Accounting Policies {continued)

{d)

(e)

()

Impairment of Agsels

Ab Lhe end of each report.ng peciod, Lhe assecialisr assessos wbpet e Thore s any
inelical=an that ar assel oy e impEaired. 19 such an indicabicn oxsts,  an
impairenent test 5 carmied ous on the @530t By somparing the receverable aroont
of the asset, benrg the ligher of the asset’s far value less costs to sell arnd walug
I, Lo Lhe 350t cariy g amount, Aany oxcess af Lhe asset’s carmying armauns
over ilg recaverable amoant i recagnised imimediabely i profit or loss, urless the
psset s carried at a revaleed ameard i accordanze il another Sandard (e in
pcoardance with the revaluation mgdel in AASE 1143, Any impairment loss af a
revalied ascet 1s reated a5 o revaliation decreane n arcordanne with thal alher
Standard.

Whoere it is nob gossible te estimate the recsverable prount of 20 irdadeal asset,
the assoc ation estimates the recoveranle amaunt of Lhe 2asi-gencratimg ormit 1o
winich the asset belengs,

Whers the future ecanonms benchts af the asset are not premanly cependsant apon
the asset's atehiby to gonerabe net cash nflows and when the entity would, (F
deprived of thae assel, replace ils remaining folore cconomic berefls, value m ose
i= determined as the depreciated replacement cost af an asset,

Where an impairment 'oss on 2 revalued asset 15 dentified, this is recggmised
aga sl the revaluation surplus morespect of Bhe saime c:ass of asset to the extent
Lhat the imoarment oss coes 0ol exeecd e araunt @0 the revaluzben surples for
Lhal cluss o asset.

Employee Benefils

Frovison s made for Lhe gssaiaban's hahty for employee oenefits arising from
sery oy rendered by employeess Loothe e of the -eparting pennd, Employes
benefits that are expected to be sattled w thin Sne year have Been measured ak the
amonts expected i 8 prid when the liabiliey s setlled. Employee berctils
pavable later than one wear have been measured ab the present walue of the
cebimated fulun® cash oulllows 4o ve rade Tor those benehits. I deternuming the
liabil by, corswderation 15 geven 10 employee wage noreases and the prebakbahity that
the emplover may nol salsly any swesticg regu rements, Those cash aotfloss are
discaunted wsing markst wields gn national gavaernment bends wath Lerms la
maturity that match the cxpected tinring of cash Flows.

Granlts
Grang=s receirved for the subsequent firAancia: year are trealed as onexpendad

orants. Gronks raceived during the reperting perind (for specific purposes) tial are
nol fully cxperced at Balance date are alse treated as wnespendsed grants.
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HARTLEY LIFECARE INCORFORATEL

MNOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 39 JUNE 2014

Mote 1. Statement of significant Accounting Policles (continued)

(g}

th

{1}

{1

Cash and Cash Equivalents

Casn and fash enuivalents (nclude cash on hand, deposits Reld at call with hanks,
cthas shert-term mighly houd invesbmants wath criqimal matanbes of tvelve nonths
or less, ard bank ovoerdralts. Bank overdrafls ore shawen eabbne shian L-beray
barrewirgs in corrent liatalilies in the statemant of fingnsial pacilion.

Revenype and Other Income

Rowonue 15 areasdred at the fair value of the consideration received or ecorvable
after [Elkl:'l{l mmtd accouat ane trade ditzouant: a&nd welume rebabes ailw oo, Ay
corsideralion deferred is Lrealed as e previsian al hnanee a4 5 discounted al o
rate of :ntarest that is generally accepted n the markek for samilar arrangemenss.
The t'fference 9etwaen the amount initially recoqnesed and the zmonnt ultimataly
recelved 15 Interest revene,

Fovoenue from pravision of services -5 racsgrmsed upon delivery of servizos to
cus larmers,

Rewvenire fram the sale of goads 15 recognisad at the point of delwery as (his
morrespends 10 the transfer of slgnifcant nsks and rewards of ownership of the
goocs and the cessation of all invalvement in those qoocs,

[nterest reverue is recaognised using the effective interest rate methad, wiich, for
Hoatira rate firencial assets is the rate 'nherent in the cnstrumeant.

Al revenye n stated net af the amtount of gasds and services tax (ST,

Goods and Services Tax [(GST)

Ravenues, pXxpensfs and asset~ are recogrised net of tne amount of G5T, escept
where the amaunt of GST ingurrec is not recovargble fram tng Astralian Taxation

iffige.

Foctoreables and payable:s a~e sialad ingleswe of the amount of G5T recawvabie or
Euyalble., The nuel amoont of GST recoverahle ‘rom, or payahla to, Llhe AT =
included with ather receivables ar payables in the statement of nancial positign,

Cash flows are presented on a gross basis, The GaT corponents of Cash Tlows
arezing Trom vesling eod fingneny ecuvilios which ore recovserosbie from, or
payable to, Eha ATO are presented as aperating cash flows ingluded 0 reczipte from
CLEEQMErs nr paymeAnts 1o suppliers.

Comparative Flgures

when recuired by &ocounting Standards, compearative figures have heen adjusted
1o conform 1o changes in presentation For the currant finangsal year.
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HARTLEY LIFECARE XNCORPDRATED

MOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR EMNDER 30 JUME 2014

Note 1. Starement of Significant Accounting Policies (continued)
fk) Trade and Othetr Payables

Trade and ather payaklas rapresent the liakilty oulslanding al the ond 2l the
raparting parian for gocds and serdces received by Lhue associalion danng e
rapacbing poned, which eman Lapad. The balance s recagrised as a current
liabhty etk LEe amounts Aoomally paid wathoe 30 days et racognition aof the liability.

[} Provisigns

Provy siwons are secagmsed when the assecation has a legal ar constructee
obdgaticn, as 8 result of past events, for which it is prabable thaot an outflow of
ecannmic benaefits will result ane that autflow can e relivbly measored. Frovisions
recogrised represent the bast estimats oF the amounts requirec o sotlle the
abdgaoon at the ene of the reporbing perod,

fm] Key Estimates

(] Imparmant

The assacatipn assesses mpairment at the erd of each repocting pariod by
evalustion of conditions and events spacfic o the assecizbion Shat may be
indicatmve of umpdrmaent oggers. Reooveraole amownts of relevant assels are
reasspssed  using valug-an-ose  caloslaticns  which  incorporate vanous  key
assumpticns.

fn} Key Judgements

[.] Prpwisian for iImpairment of recaivables

Th assaciaban oohewes that the fuli amaont <f all cebt is recoverahle, anc Do
doubLlul debils provision has Booen made Al 30 Juae 2014 (20130 il
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HARTLEY LIFECARE INCOUORPGRATED

MOTES TO THE FIMANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUME 2014

Note 2. Revanpue and Other Incorme

Qnerating ach vitiss:

- Fundransirng

- Momaership foes

- Chiert N
Suverrireent grornts

- Traine=ship subs:ides

- Qrher revenue

OERor Paverus:
= Loleresl recereod
- drrcalised gain &a ifvestments

Tazal Rowern

Mote 3, r+oft for the Year

8. EXpenses

- Derprociation of properly, plant and cquepment

= Employae henefiks expenss

bB. Significant Revenue and EXpenses
The Tollvenng sigruficant revenue and experse (bems
arc relevanl ¢ explairirg Lhe financial perfarmanes:

= GowErnment grants

MHota 4. Events after the Reporting period

2014

#33,753
1,136
B1d4,432
4,690,640
10,045
178,562
5 GE8, 15

95,119

123,270

B30, ILE

114,270
413,341

4,245,611

4,000 670

2013

A34,112
£14
760,481
3,555,981
f,520
322 445

5 383153

102 465
. 59,390
167,768

2h,25S
4,115,327

q,20.,589

3, 55E, 051

There hawve beop no avents subsequent Lo repartirg cate, which requirg disclosume in the

finane:al slatosyeerts,

Mata 5, Key Managemént Personnel Compansatioh

The tetals of rerwaneration paic 19 key managerent pesonnel of the astooation during

the wear are 35 fallows:

Koy management perseanel coapensatban

15

014
¥

B1E,676

4013
5

GREAD4
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HARTLEY LIFECARE INCORPORATED

MOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2014

Mote 2014 2013
£ ¥
Mote &, Cach and Cash Equivalents
Casn ak fank and in hand __ z47,014 BOELFT
__B47.014 30&, 177
Rocancelnaegny of Casd
Caszh at the and of 19 finaraial yvear as showt m the cash
Hows slalement is reconciled fo items in Lhe statement
aof financial position as follows:
<ash and cash equivalents el Dla 202,177
_ eeAOLe L BOR1YY
Mote 7. Trade and Other Receivahles
CURRENT
Trade debrors &4, B38 7E.053
Arcruid srcaine 223,502 by, 301
hpcruad ntenast o Ag,23) 2e B35
Tolal currént Lrada and othar receivabiles C O 2HE G210 151,369
Note B, Other Financial Assets
CURRENT
Fisancoal assets at far value throwgh profit ar lgss 13 2,170,774 1,779 5395

Financial assets at fair wvaluge tnrough profit oF .0ss are camprised of listed ntergst income
secunties beld for tradog purpases o gene-ate nceme and are representes by Mational
[ncome Secuntes,

Note 4., Other Current Assels
CLRRENT
Prepaymeants 23375 15,105
Secunty bonds 20 204

JAASTR R 3D
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HARTLEY LIFECARE INCORPORATED

NOTES TO THE FIRANCIAL STATEMENTS

FOR THE YEAR EMDED 20 JUNE 2014

MHote 10. Property, Flant and Equipment

Leaschald [anc ard buldings at faon valio;
%5 Wisdam Street, Hughes
- £ dAodison Place, Poarce

Leaschald land and buldimgs at cost:
- & Aodgeon Place, Poarde

- Hall Market Shed at cost:
Hocanmstlated depreciaban

Total Leasehold land and buildings
Mator yehicles at cosk:

Accumulaled depresiation

Furniture and equipmernt at cosk;
Accunulated deprediabion

Total Praperty, Plant amd Fquipnient

20

Miote

2014 2013
] %
1,050,000 1, G000, 500
200,000 Fr9,113
1,100,000 24, Fi 7
2,350,000 1,671,875
401,943 40,318
[0, 3485) ran, S48
2,35C,000 2673675
1,553 326, 5RE
(192,082} (525,252
148 501 211,333
175,484 154,879
(85,670} (64,9500
S% 814 BY.929
2,589,315 2,975,137
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HARTLEY LXFECARE INCORPORATED

NCGTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR EMDED 30 JLINE 2014

Mote 10

{2}

Movements in careying amounts

Fraperty, Plant and Equipment {continued}

Movernent 'n cereving amannts To- gach clazs of praperly, plarl and coopment Bebweorn
ke heginn g and 112 ena gl the cursznt financial yeear.

Balarmes bk 1 July 2012
add bons
I nsposals

Kevalnabmn adp.shean At

Lepreciabion wriie-bacs

Crprociation ouponsn

Balance at 30 June 20132
Add-tias

Chspo=als

Greerecittion writa bacs
[“noairmen:

Rovaluatwon adgjl.strsent

Lepreciation expense

Carrying amount 34 June 20014
L dgatann

Lasehald
Jud pngd
b dhings i
waly atign

3

L=

1,829,113

(57,113

M

Lizerseslpald
land and
capilidinegs ot
sk

w44, TR

Bdd, T2

kJ
n
L
“

k.2
Lt
Le

1,150,960 _

Moalor
wisbag |y

L0711k
134,525
£201,513)
33.E3H

070,514

(81,165

711,337
27718
(22.720)
22.7:0

[59,550)

14550

Fr.ronl.arn:
ANg
. iment

56,117
25,402
(AG3, 575
i, 03%)

{2a,724)

AL

Tl

2,570,134
163,517
{664, 04
27,733

004, 0%

{56,257

2,375,137

22,720
270
1575,113)
255,238
£114,270)
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HARTLEY LIFECARE INCORFORATED

MOTES TO THE FINANCIAL STATEMENTS
FOOR THE YEAR ENDED 30 JUNE 2014

Mote 11, Trade arid Other Payables

Cu JREENT
Trade navables
Accrucd cHpenses

Sharl-terrn employoee genel by

Taxation liabililies

HNoke 2014
%

22,1346
240, 260
267,671
142 254

672,416

2013

A5, 8%
180,771
231,187
114,630

600,427

(a} Financial (labiities at amortised cost classifled as trade apd other payables

Total curranl 67245 ah, 427
Luss annuai leave entitlermants (267671 231,180
L &5 taxation habihibes (114 &350) r114,6350)
Financ-al liahilties a5 trade and other payaoles 15 200,115 234,615
Cotatern nlengan
Ma callatgral has been pledged for any of the trade and other oavable balances,
Note 1.2, Proviciens
014 2013
% %
Analysis of Total Provisions
Current 124,347 117 668
MoM-eurrent 2,450 7O7R
124,803 129, G068
Mote 13. Cther Llabllitles
CURREMT
[ncome in Advance 320817 209 49094
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HARTLEY LIFECARE INCORFORATED

NOTES TG THE FINANCIAL STAYEMENTS
FOR THE YEAE ENDED 30 JUMNE 2014

Mote 14, Respryusg

assat revaluation reserve
The agsat rowaluation resongyg recards changes n far walue of *and and huildings

Proposed residenthal care centre reserre
The prapased residential care cantre resarve records fnds sel asice [or the luture
prpansion of the proposad residential care fentre.

Hartley Foundation reserve
The Harthey Foundatior reserve racords funds et aside for future expansan of the
S50 1Kk T,

Mote 15, Financial Risk Management

The assocuabars hnanoal wstrements cansist marly of deposiss with banks, short-term
wivestinonls, accaunts receneab e and payable.

The otals for each category of financial instruments, maasured in ogccordance wilh
AASE 139 as detmiled in the accsunting polcies to these finangial statements, are as
(ol lgws:

20143 2013
Mote ¥ 3

Financial Assels
Lash and cash equivealents ;) gk, 014 ani 1ty
Loans and rece vablos 7 LLLN | L51,7ES
Mnancial asscts Al Far value Lhrooyh profil ar lass g 2,170,774 1,779 558

313 dla 2753 hAd
Financial Liahilities
Trade and ather pavalles 1la 290,115 254,510

Met Falir values

Met Tare walues of Oinanca assoeks and fmanaal ablbees are matenally i hine soth Carrang

WELRY,

Note 16. Related Party Transactians

Mo related party transacsons were emered into danng the periad ended 30 June 2014,
Mote 17 Association Details

The pongipal place of buseess of the asseoation s

HMarlley Lifecare Tneorparaled

£ Hodgson Flare
Pearce, ACT, F&07
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